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Prince Avenue Academy and Nursery
Equality Policy, Information and Objectives

Our Aim:

We believe that equality at our school should permeate all aspects of school life and is the
responsibility of every member of the school and wider community. Every member of the
school community should feel safe, secure, valued and of equal worth. At Prince Avenue,
we aim to meet our obligation under the Public Sector Equality Duty (PSED) by having due
regard to the need to:

- Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

- Advance equality of opportunity between people who share a protected characteristic
and people who do not share it

- Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

A protected characteristic, under the Act, is as follows:
* Age

* Disability

* Race, colour, nationality, ethnic or national origin

» Sex (including transgender people)

* Gender reassignment

» Maternity and pregnancy ¢ Religion and belief

» Sexual orientation

* Marriage and civil partnership (for employees)

At Prince Avenue we see all learners and potential learners, and their parents and carers,
as of equal value, regardless of their race, gender, disability, religion/belief, sexual
orientation or age. Our policies, procedures and activities must not discriminate but must
nevertheless take account of differences of life-experience, outlook and background, and in
the kinds of barriers and disadvantages which people may face in relation to their race,
gender, disability, religion/belief, sexual orientation or age.

We will

- promote race equality and have due regard to eliminate unlawful racial discrimination,
promote equality of opportunity and promote good relations between people of
different racial groups

- promote disability equality throughout the academy, ensuring equality of opportunity,
eliminating unlawful discrimination, eliminating disability-related harassment and
encouraging participation by disabled people in public life

- promote gender equality by eliminating unlawful discrimination and harassment, and
promote equality of opportunity between men and women, girls and boys.
Transgender people are explicitly covered by the gender equality duty. For the
purposes of this policy, the term ‘transgender’ refers to an individual whose gender
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expression or identity is different from that traditionally associated with the sex they
were assigned at birth.

This academy will respect the confidentiality of those seeking gender re-assignment and
will provide a supportive environment within the social community. A person has the
protected characteristic of gender reassignment if that person is proposing to undergo, is
undergoing or has undergone a process (or part of a process) for the purpose of
reassigning the person’s sex by changing physiological or other attributes of sex. All
members of staff and pupils have a right to privacy, which includes the right to keep one’s
transgender status confidential. Academy staff should not disclose information that may
reveal a child or other staff member’s transgender status. The academy will appoint a staff
member in whom any transgender child can confide and who can deal with any issues that
may arise, for instance bullying or harassment.

Prince Avenue is opposed to all forms of prejudice and recognises that children and
young people who experience any form of prejudice-related discrimination may fare less
well in the education system. We will ensure that all staff comply with the appropriate
equality legislation and regulations.

Roles and responsibilities
The LGB will:

- Ensure the school complies with all equalities legislation relevant to the school
community;

- Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and
parents

- Ensure that the published equality information is updated at least every year, and that
the objectives are reviewed and updated at least every 4 years

- Delegate responsibility for monitoring the achievement of the objectives on a daily
basis to the headteacher

The headteacher will:

- Promote knowledge and understanding of the equality objectives among staff and
pupils

- Keep up-to-date with equality legislation and its application by attending the
appropriate training

- Monitor success in achieving the objectives and report back to governors
- Take appropriate action in cases of harassment and discrimination, including
prejudice-related incidents;

- Enable reasonable adjustments to be made, in relation to disability, in regard to
students, staff, parents / carers and visitors to the school.
Employees will:
- Be mindful of any incidence of harassment or bullying in the academy

- Address any minor issues of harassment or bullying in the academy and report any
major breaches of the policy to the headteacher

- ldentify and challenge bias and stereotyping within the curriculum and the academy’s
culture

- Promote equality and good relations, and not harass or discriminate in any way.
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- Monitor pupils’ progress and academic needs to ensure the appropriate support is in
place.

- Keep up-to-date with equality legislation and its application by attending the
appropriate training.

Pupils will:
- Not discriminate or harass any other pupil or staff member

- Actively encourage equality and diversity in the academy by contributing their cultural
experiences and values

- Report any incidences of bullying or harassment, whether to themselves or to others,
to the classteacher or to another member of the academy staff

- Abide by all the academy’s equality and diversity policies, procedures and codes.

All school staff are expected to have regard to this document and to work to achieve the
objectives.

Mainstreaming Equality into Policy and Practice

As well as the specific actions set out in the attached action plan, the school operates equality
of opportunity in its day to day practice in the following ways.

Promoting Equality: Curriculum

We aim to provide all our pupils with the opportunity to succeed. To achieve this, we will
ensure:

o Curriculum planning reflects a commitment to equality;

o The curriculum prepares pupils for life in a diverse society and uses opportunities to
reflect the background and experience of pupils and families in the school;

o There will be opportunities in the curriculum to explore concepts and issues related
to identity and equality;

o The promotion of attitudes and values that celebrate and respect diversity and
challenge discriminatory behaviour and language wherever it occurs;

o The use of images and materials which positively reflect a range of cultures,
identities and lifestyles;

o Promoting tolerance, friendship and understanding of a range of religions and

cultures through different aspects of our curriculum. This includes teaching in RE,
citizenship and personal, social, health and economic (PSHE) education, but also activities
in other curriculum areas. For example, as part of teaching and learning in English/reading,
pupils will be introduced to literature from a range of cultures;

o Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a
lead in such assemblies and we will also invite external speakers to contribute;
o Working with our local community. This includes inviting leaders of local faith groups

to speak at assemblies, and organising school trips and activities based around the local
community.

Promoting Equality: Achievement

There is a consistently high expectation of all pupils regardless of age, gender, ethnicity,

ability, social background and sexual orientation. To secure the best possible outcomes we

recognise that:

o Adults in the school will be expected to provide good, positive role models in their
approach to all issues relating to equality of opportunity;
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o It is important to identify the particular needs of individuals and groups within the
school and to use targeted interventions to narrow gaps in achievement;

o A range of teaching methods is used throughout the school to ensure that effective
Learning takes place at all stages for all pupils;
o All pupils are actively encouraged to engage fully pupils in their own learning.

Promoting Equality: The ethos and culture of the school

At Prince Avenue, we are aware that those involved in the leadership of the school
community are instrumental in demonstrating mutual respect between all members of the
school community.

We ensure:

o We strive to achieve a feeling of openness and tolerance which welcomes everyone
to the school;

o The children are encouraged to greet visitors to the school with friendliness and
respect;

o The displays around the school reflect diversity across all aspects of equality and
are frequently monitored;

o Reasonable adjustments will be made to ensure access for pupils, staff and visitors

(including parents) with disabilities (this not only includes physical access, but takes
account wider access to school information and activities);

. Provision is made to cater for the cultural, moral and spiritual needs of all children
through planning of assemblies, classroom based and off-site activities;
o Pupils’ views are actively encouraged and respected. Pupils are given an effective

voice for example, through advocacy, the School Council, pupil perception surveys and
there are regular opportunities to engage with pupils about their learning and the life of the
school;

o Positive role models are used throughout the school to ensure that different groups
of pupils feel welcomed and included.

Promoting Equality - Uniform Policy/Dress Code

The Act does not deal specifically with academy uniform or other aspects of appearance,
such as hair colour and style, and the wearing of jewellery and make-up, but the general
requirement not to discriminate in the treatment of pupils applies here in relation to other
aspects of the academy policy. Prince Avenue will ensure that blanket uniform policies do
not discriminate because of race, gender, disability, religion/belief, sexual orientation or
age. It will be sensitive to the needs of different cultures, races and religions and act
reasonably in accommodating these needs, without compromising important academy
policies, such as academy safety or discipline.

Admissions and Exclusions

Our admissions arrangements are fair and transparent and do not discriminate on race,
gender, disability or socio-economic factors.

Exclusions will always be based on the school’s Behaviour Policy and the Suspensions and

Exclusion Policy. We will closely monitor exclusions to avoid any potential adverse impact
and ensure any discrepancies are identified and dealt with.

Equal Opportunities for Staff
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This section deals with aspects of equal opportunities relating to staff at Prince Avenue
Academy and Nursery.

We are committed to the implementation of equal opportunities principles and the
monitoring and active promotion of equality in all aspects of staffing and employment.

All staff appointments and promotions are made on the basis of merit and ability and in
compliance with the law. However, we are concerned to ensure wherever possible that the
staffing of the school reflects the diversity of our community.

Employer Duties

As an employer we need to ensure that we eliminate discrimination and harassment in our
employment practice and actively promote equality across all groups within our workforce.

Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment
and faith or religion are considered when appointing staff and particularly when allocating
Teaching and Learning Responsibilities (TLR) or re-evaluating staff structures, to ensure
decisions are free of discrimination.

Actions to ensure this commitment is met include:

° Monitoring recruitment and retention including bullying and harassment of staff
° Continued professional development opportunities for all staff
° Leadership Team support to ensure equality of opportunity for all.

Equality and the Law

There are a number of statutory duties that must be met by every school in line with
legislation from the Race Relations (Amendment) Act (2000), Disability Equality Duty (2005)
and Equality Act (2006).

The action plan at the end of this policy outlines the actions Prince Avenue will take to meet
the general duties detailed below:
Race Equality

This section of the plan reflects the general and specific duties of schools as detailed in The
Race Relations Act 1976 and as amended by The Race Relations (Amendment) Act 2000.

The General Race Equality Duty requires us to have due regard to the need to:
° Eliminate racial discrimination

° Promote equality of opportunity

° Promote good relations between people of different racial groups.

Under our specific duty we will:

° Prepare an Equality Plan which includes our written policy for race equality

° Assess the impact of our policies, including this Plan, on pupils, staff and parents by
ethnicity including, in particular, the achievement levels of these pupils

° Monitor the impact our plans and policies have on such pupils, staff and parents

towards raising the achievement of minority ethnic groups.
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Disability

This section should be read in conjunction with the school’s Special Educational Needs Policy
and Accessibility Plan.

Definition of Disability

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who
has ‘a physical or mental impairment which has a substantial or long-term adverse effect on
his or her ability to carry out normal day-to-day activities’.

The DDA 2005 has also extended the definition of disability as follows:

o People with HIV, multiple sclerosis and cancer (although not all cancers) are
deemed disabled before they experience the long-term and substantial adverse
effect on their activities

e Section 18 has been amended so that individuals with a mental illness no longer
have to demonstrate that it is “clinically well-recognised”, although the person must
still demonstrate a long-term and substantial adverse impact on his/her ability to
carry out normal day-to-day activities.

Legal Duties

The Equality Act 2010 placed a general duty on schools, requiring them to have due regard
for the following when carrying out and delivering services:

o Promoting equality of opportunity between disabled people and other people

¢ Eliminating discrimination and harassment of disabled people that is related to their
disability

o Promoting positive attitudes towards disabled people

e Encouraging participation in public life by disabled people

e Taking steps to meet disabled people’s needs, even if this requires more favourable
treatment.

Under our specific duty we will:
e Prepare and publish an Equality Plan which covers the requirements for a Disability
Equality Scheme identifying our disability equality goals and actions to meet them
o Review and revise this Scheme every three years.

Gender Equality

The Equality Act 2010 places a general and specific duty on schools to eliminate unlawful
discrimination and harassment on the grounds of gender and to promote equality of
opportunity between female and male pupils and between women and men and
transgender people.

Under our general duty we will actively seek to:
¢ Eliminate unlawful discrimination and harassment on grounds of sex and gender
reassignment
e Promote equality between men and women.

Under our specific duty we will:
e Prepare and publish an Equality Plan which covers the requirements for a Gender
Equality Scheme identifying our gender equality goals and actions to meet them
¢ Review and revise this Scheme every three years.

Page 7 of 12



Sexual Orientation

The Equality Act 2010 made provision for regulations to be introduced to extend protection
against discrimination on grounds of religion or belief to sexual orientation.

The Equality Act 2010 makes discrimination unlawful in the area of goods, facilities and
services on grounds of sexual orientation. For schools this means admissions, benefits and
services for pupils and treatment of pupils.

Community Cohesion

The Education and Inspections Act 2006 inserted a new section 21(5) to the Education Act
2002, introducing a duty on the governing bodies of state schools to promote community
cohesion. Community cohesion encompasses promoting good relations between pupils
from different races, faiths / beliefs and socio-economic backgrounds. The school will make
special dispensation for leave of absence for religious observances. This duty came into
force on 1 September 2007.

Consultation and Involvement

It is a requirement that the development of this plan and the actions within it have been
informed by the input of staff, pupils and parents and carers. We have achieved this by
using the following to shape the plan:
o Feedback from the annual parent questionnaire, parents’ evening, parent-school
forum meetings or governors’ parent-consultation meeting
Input from staff surveys or through staff meetings / INSET
o Feedback from the school council, PSHE lessons, whole school pupil surveys
e Issues raised in annual reviews or reviews of progress on Individual Education
Plans/Personalised Provision Maps, mentoring and support
o Feedback at governing body meetings.

Tackling Discrimination

Harassment on account of race, gender, disability or sexual orientation is unacceptable and
is not tolerated within the school environment.

All staff are expected to deal with any discriminatory incidents that may occur. They are
expected to know how to identify and challenge prejudice and stereotyping and to support
the full range of diverse needs according to a pupil’s individual circumstances.

Racist and homophobic incidents and other incidents of harassment or bullying are dealt with
by the member of staff present, escalating to a class teacher / Headteacher where necessary.
All incidents are reported to the Head Teacher or Deputy Head and racist incidents are
reported to the governing body and local authority on a termly basis.

What is a discriminatory incident?
Harassment on grounds of race, gender, disability, sexual orientation or other factors such
as socio-economic status, can take many forms including verbal or physical abuse, name

calling, exclusion from groups and games, unwanted looks or comments, jokes and graffiti.

A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as:
‘...any incident which is perceived to be racist by the victim or any other person’.
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Types of discriminatory incident

Types of discriminatory incidents that can occur are:

Physical assault against a person or group because of their colour, ethnicity,
nationality, disability, sexual orientation or gender

Use of derogatory names, insults and jokes

Racist, sexist, homophobic or discriminatory graffiti

Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory
badges or insignia

Bringing discriminatory material into school

Verbal abuse and threats

Incitement of others to discriminate or bully due to victim’s race, disability, gender or
sexual orientation

Discriminatory comments in the course of discussion

Attempts to recruit others to discriminatory organisations and groups

Ridicule of an individual for difference e.g. food, music, religion, dress etc.

Refusal to co-operate with other people on grounds of race, gender, disability or
sexual orientation.

It should be clear to pupils and staff how they report incidents. All staff, teaching and non-
teaching, should view dealing with incidents as vital to the well-being of the whole school.

Incident

U

Member of staff to investigate further (if incident
reported) or challenge behaviour immediately

I 11

Incident log to be completed if.
Incidents to be reported to Governing body and
local authority on a termly basis.

U g

Response to victim and family Response to perpetrator and family

U

Action taken to address issue with year group / school if
necessary e.g. through circle time / assembly /PSHE
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Review of Progress and impact

The Plan has been agreed by our Governing Body. In line with legislative requirements, we
will review progress against our Equality Scheme annually and review the entire scheme
and accompanying action plan on a three year cycle. In the event of new guidance being
made available, this review date will be moved forward.

Next Review Date: Summer 2027

Designated Member of Staff — Mrs T Dennis

Publishing the Plan

This Equality Policy and Plan fulfils statutory requirements under the terms of legislation
referred to in this document. As it is a public document, the school’s Equality policy and
Plan will be available from the school office, an awareness of the plan will be raised through
the school newsletter, assemblies, staff meetings and other communications and it will
become part of our collection of school policies available on the school website. We will
provide a hard copy to anyone requesting it.
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Action Plan (Please read the Accessibilty Plan alongside this document).

Equality Action How will the impact of the Who is What are the | Success Criteria
Focus action be monitored? responsible for | timeframes?
implementing?
Race & Monitor and analyse pupil achievement by | Achievement data analysed Headteacher / Termly data Analysis of teacher
Religion and | race and act on any trends or patterns in by race SLT, Governing | analysis assessments /data
Belief the data that require additional support for body demonstrates the gap is
Community | pupils. narrowing for equality
Engagement groups
Continuous review of the school curriculum | Curriculum Reviews Headteacher / Annual Children’s learning
to ensure it is diverse and reflective of the SLT, RE Lead review experience broaden their
world and community we live in including life outlook
increasing multi faith speakers to support Curriculum documents
the RE curriculum. show a diverse picture
Continue to celebrate key events, including across the school
putting them in an annual plan and annual Our pupils uphold British
values
Continue to work with staff on dealing with | Logged incidents analysed Headteacher/ Ongoing Children use language
potentially discriminatory language SLT respectfully and
appropriately
Bullying and | Maintain clear anti-bullying policies Stakeholder feedback sought | Safeguarding & | Annually Pupils feel safe (evidenced
discrimi- Train staff on handling discriminatory Behaviour Lead through surveys)
nation incidents All Staff Reduction in incidents
Educate all stakeholders on what bullying . logged as bullying
is and types of bullying
Record and monitor incidents
systematically
Run awareness campaigns (e.g., Anti-
Bullying Week)
ALL Continue to focus on reducing attainment Analyse termly assessment Headteacher Ongoing Narrowing of attainment
gaps between pupil groups (e.g., data to identify gaps by group | Assessment (review gap in core subjects
and PP Lead termly) (reading, writing, maths)
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Equality Action How will the impact of the Who is What are the | Success Criteria
Focus action be monitored? responsible for | timeframes?
implementing?
disadvantaged pupils, SEND, EAL, gender) | Monitor progress through SENCO Increased percentage of
by: pupil progress meetings Subject Leaders disadvantaged pupils
Implementing targeted interventions (e.g., meeting expected
small group tuition, mentoring) standards
Providing staff training on inclusive
teaching strategies
Tracking of pupils by the assessment
lead/pp lead
ALL Publish and promote the Equality Plan Website Audit HT December The website and
through the school website, newsletter and 2026 newsletters evidence the
staff meetings. plan.
ALL Evaluation Data Headteacher Autumn 2026 | Training evaluation data will

Train all members of staff and governors
involved in recruitment and selection on
equal opportunities and non-discrimination
by the beginning of the next academic
year.

show that 100% of those
attending have a good
understanding of the legal
requirements.

Next review date: Summer 2027
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